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   GOVERNMENT 

The Breastfeeding Task Force of Greater Los Angeles is a  

trusted source of breastfeeding information and technical support.   

For tips about breastfeeding, professional resources, and tools to 

advocate for breastfeeding, please visit us on the web! 
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KNOW YOUR RIGHTS! 

 A mother may breastfeed her child in any location, public or private, 
where the mother and the child are otherwise authorized to be present 
(California Civil Code 43.3) 

 
 Every employer shall provide a reasonable amount of break time and 

provide the use of a location other than a toilet stall to accommodate an 
employee desiring to express breast milk for the employee’s infant child 

(California Labor Code 1030-1031) 
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